
DO YOU
WANT TO

INSPIRE
THE NEXT 

GENERATION?

...TRAIN TO BECOME
AN EARLY YEARS

TEACHER WITH US



About Us
The Alliance for Learning SCITT is 
a dynamic, high-quality teacher 
training provider offering school-
based routes into teaching.

We work in collaboration with a 
partnership of over 60 primary 
and secondary schools, early 
years settings, colleges and 
universities across Greater 
Manchester and Lancashire. 

Judged as ‘Good’ by Ofsted, 
the Alliance for Learning SCITT 
has a proven track record of 
providing outstanding teacher 
training for over 10 years. We 
currently offer the following 
pathways to teaching: 

•  School Centred Initial Teacher 
Training (SCITT) in primary 
and secondary 

•  Graduate employment-based 
Early Years Teacher Status 

The EYTS programme is led 
by an Early Years expert who 
has extensive experience in 
developing trainees through 
teaching, coaching and quality 
assurance.

The Alliance for Learning SCITT 
aims to promote excellence in 
all aspects of education through 
focused, central and school-based 
training activities. EYTS trainees 
will be based with their current 
EY employer, but will spend some 
periods in contrasting settings to 
gain experience across the 0-5 
years age range. 

Our ultimate goal is to develop 
skilled, reflective and creative 
practitioners who will enthuse 
and inspire future generations.

Why Teach?
There is plenty of evidence that 
shows brain development is most 
rapid during a child’s early years. 

UNICEF says that efforts 
to improve early child 
development are an investment, 
not a cost. More costly long 
term interventions can be 
avoided later on with excellent 
early years education.

We know that pupils who 
start off in the bottom 20% 
of attainment at age five are 
six times more likely to be in 
the bottom 20% at key stage 1 
compared to their peers. 

You could be the person 
who stops a child falling into 
educational disadvantage at this 
early yet crucial point.

“Teaching can be one of
the most rewarding,
exciting and fulfilling

careers you can choose”

Why Choose Us?
•  We believe that every child deserves the very 

best start in life, irrespective of background or 
circumstance. We are committed to training 
teachers who can provide the next generation 
with the best chance of developing happy, 
successful futures. 

•  We understand that today’s graduates want 
to make a difference, but they are also 
ambitious and keen to progress. That is why 
we provide a comprehensive training package 
not only during your teacher training year, but 
throughout your career.

•  We are able to offer you varied and interesting 
opportunities for developing your career. 

•  We value and respect your well-being and place 
a strong emphasis on coaching and developing 
talent which is why we offer mindfulness and 
coaching courses to all of our employees.

Over 120 
days of lesson 
observations, 
planning and 

teaching

Alliance
for

Learning 
SCITT Professional 

mentoring 
support from 

trainee to NQT

Driven by
the latest 

research in 
pedagogy

Potential 
employment

in our
Alliance of 60 
plus schools

A variety 
of school 

settings across 
the Greater 
Manchester 

area

Led by experts 
in the Primary, 
Secondary and 

Early Years 
sectors

Reflective
and

progressive 
practitioners

“Employers of trainees comment 
very favourably on the significant 

improvements in trainees’ 
expertise and knowledge, 

brought about by their training”

Ofsted, 2017



Why Train to be an Early Years Teacher?
A child’s early years are a critical period for 
learning the practical, emotional and social skills 
that form a foundation for success in later life. 

As a qualified early years teacher you’ll support 
children’s development through play and care, 
creating a secure base from which they can safely 
explore their world.

Our graduate employment-based route is 
done over 12 months and is suitable if you are 
currently working in an Early Years setting but 
require further training/experience in order to 
demonstrate the Teachers’ Standards (Early Years). 
This employment-based route is also suitable for 
graduates who are newly recruited to an Early 
Years setting and is fully funded by the National 
College for Teaching and Leadership, including a 
£7,000 employer incentive.

Upon successful completion, you will be recognised 
as an Early Years Teacher (0-5) with EYTS by the 
National College of Teaching and Leadership. 
You will have the vision, commitment and drive 
required to lead practice, support colleagues, 
influence change and improve the outcomes for 
young children in Early Years provision.

“Teaching is the one profession
that creates all other professions”

Course Description
This course is aimed at people interested in a 
career working with young children aged 0-5 
years in early years settings including Children’s 
Centres, early years schools and private day care. 
Through the course and work-based learning 
experiences you will have an opportunity to 
deepen your knowledge and understanding of 
the Early Years Foundation Stage (EYFS) and early 
childhood development for young children.

Key points:

•  Prepare for roles leading practice in early years 
settings (0-5), including Children’s Centres, 
Nursery Schools, Private Nurseries, Childminders, 
School Nurseries and reception classes.

•  Experience of two contrasting early years 
settings to develop your potential as a creative 
and reflective teacher.

•  Enhance your professional skills to plan 
and lead changes in practice that improve 
outcomes for young children.

•  Develop your collaborative skills for working with 
parents, colleagues and staff from other sectors.

•  Develop your academic skills so you can ensure 
your practice is underpinned by a secure 
understanding of theoretical perspectives.

Curriculum Content
During the course you cover developing the 
curriculum and pedagogy for the age groups 0-2 
years, 2-3 years and 3-5 years.

Key areas include:

•  Child development for babies, toddlers  
and young children

• The Early Years Foundation Stage

• Play in early childhood including outdoor play

• Working with families

• Safeguarding children

• Inclusion and diversity issues

• Early Years policy

• Leadership

• Working across professional boundaries

“The good-quality training 
ensures trainees are prepared 

effectively to deliver the 
early years foundation stage 
across different early years 

settings and school”

Ofsted, 2017



Course Structure
The training programme runs from the end  
of September to July and is based in your  
current setting.

Trainees can continue to work and keep their 
salary, however they need to spend a minimum of 
2 weeks in a reception class, 1 week in KS1 and 2, 
and a minimum of 2 weeks with the 0-2 age range. 
We can help to arrange this for them. 

Trainees also need to attend training for 10-13 
days across the year at locations across  
Greater Manchester.

Assessment is through observations of the trainee’s 
work and you will produce a portfolio of evidence 
that shows you are meeting and exceeding the 
Early Years Teachers’ Standards.

Employers receive £7000 to support the trainee 
during their training year, to cover trainee absences 
due to training and to cover time for a mentor to 
support the trainee. We will provide mentor training 
(and could provide a mentor if necessary).

We employ an Early Years specialist who will advise 
and visit the setting, plus other QA advisors who are 
there to support trainees.. 

Career Prospects
Early Years Teacher Status is the only teacher 
training programme focused specifically on the 
0-5 specialist age range.

Achieving Early Years Teacher Status is an excellent 
foundation to progress into teaching nursery and 
reception classes in academies, free schools and 
independent schools. It also provides a springboard 
to lead practice in pre-schools, Children’s Centres, 
foundation stage units and child-minding networks 
and is a valuable starting point for a career in 
private day care regional management.

Early Years Teacher Status will significantly 
enhance your ability to effect change in settings, 
communicate ideas for effective change to other 
staff, and assist you in becoming involved in 
supporting others through mentoring, coaching and 
leading professional development activities. You will 
have the ability and knowledge to create, inspire 
and lead the best practice with young children.

Please note, if you wish to be employed as a 
teacher in other types of schools and nurseries 
than those mentioned above, you will require 
Qualified Teacher Status.

“Tell me and I’ll forget; show
me and I may remember;

involve me and I’ll understand”

Entry Requirements
•  A Level 6 degree from a UK higher education institution or equivalent qualification.

•  A GCSE grade C in English, mathematics and science or equivalent.

•  You must hold the GCSE requirements before applying. We will accept equivalency examinations for 
candidates who do not have these GCSEs.

•  Ideally you will need at least one year’s work experience in an early years foundation stage setting, 
working as an early years practitioner, teaching assistant or unqualified teacher.

•  All applicants will be interviewed to assess their suitability for the course.

•  You must also successfully complete pre-entry tests in numeracy and literacy as designated by the 
National College for Teaching and Leadership. We cannot make an unconditional offer without the 
successful completion of these tests. The tests are easy to register for and we can offer advice about 
preparing for them. Visit the Learn Direct site and search for ‘skills test booking’ for more information. 

•  As you will be working with children, you must complete a declaration of criminal convictions and 
health check forms.

•  If English is not your first language you need an IELTS average score of 7.0 with at least 6.5 in all skills or 
a TOEFL score of 235 (Internet based).

It is important that you have the creativity, commitment, energy and enthusiasm that leading early years 
practice requires. All candidates who are successful at the application stage will be invited to interview. At 
the interview stage, candidates will be requested to participate in a teaching task, a literacy and numeracy 
assessment (this is in addition to the skills test) and a formal interview.

Fees
There are no tuition fees associated with our 
Early Years Teacher Status course and training 
opportunity as it is fully funded by the National 
College for Teaching and Leadership (NCTL).

There is an employer incentive of £7000.

How to Apply
Please request an Alliance for Learning application 
form via admin@allianceforlearning.co.uk or please 
visit the ‘How to Apply’ section of our website.

“The high quality face-to-face training, assignments 
and placements combine to give trainees a firm basis 

on which to develop their skills and knowledge”

Ofsted, 2017

http://allianceforlearning.co.uk/scitt/how-to-apply/


Contact Us:
The Alliance for Learning SCITT
c/o Altrincham Grammar School for Girls
Cavendish Road
Bowdon
Altrincham
WA14 2NL 

T: 0161 912 5912
E: admin@allianceforlearning.co.uk
W: www.allianceforlearning.co.uk

      @AFLTeachingSch

http://www.twitter.com/@AFLTeachingSch

